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MAR 1 61965
THE GREAT ATLANTIC AND PACIFIC TEA COMPANY, INC.
A G R E E M E N T
THIS AGREEMENT, made and entered into 
on the date hereinafter set forth but effective 
as o f July 4, 1964, by and between THE GREAT 
ATLANTIC & PACIFIC TEA COMPANY, INC., 
having a baking p lant located a t 3430 Croton 
Avenue, Cleveland, Ohio and any newly ac­
quired or constructed bakery or bakeries w ith in  
a radius o f seventy-five miles o f Cleveland, 
Ohio, said Company being hereinafter referred 
to as the "Em ployer," and BAKER'S UNION 
LOCAL NO. 19 o f Cleveland, Ohio, hereinafter 
referred to as the "U n ion ."
ARTICLE I-O B LIG A TIO N
It is m utually understood and agreed by 
and between the parties hereto that, except as 
otherwise provided herein, the hours, wages 
and working conditions hereinafter set forth 
shall be binding upon the parties hereto from 
the 4th day o f July, 1964 until term inated, as 
hereinafter provided.
ARTICLE II-CONDITIONS  
OF EMPLOYMENT
1. A ll present employees o f the Employer 
shall, as a condition o f continued employment, 
be members o f the Union on the th irty-first day 
fo llow ing the date of this Agreement and 
thereafter shall continue membership in good 
standing in the Union by the tender o f periodic 
dues and initiation fees uniform ly required as 
a condition o f acquiring or retaining member­
ship in the Union.
2. It is agreed that a ll new employees of 
the Employer as a condition o f continued 
employment shall be members o f the Union 
on the th irty-first day fo llow ing the beginning 
o f their employment and thereafter shall con­
tinue membership in good standing in the 
Union by the tender o f periodic dues and in itia ­
tion fees uniform ly required as a condition o f 
acquiring or retaining membership in the Union.
3. In accordance w ith  individual check-off 
authorizations, the Employer w ill deduct from 
employees' earnings, Union membership dues, 
including any initiation fee which is payable 
by such employees and w ill remit the amount 
so deducted to the Union not later than the 
fifteenth day o f said month.
4. The foregoing provisions o f this Article II 
shall be subject to the provisions o f the Labor 
Management Relations Act o f 1947 and the 
rules and regulations issued thereunder.
ARTICLE III-W O R K  HOURS 
AND OVERTIME
1. Eight (8) hours' pay is hereby guar­
anteed to any employee who reports for w ork 
on any given day and fo rty  (40) hours' pay 
is hereby guaranteed to any employee w ho 
reports for w ork on five  (5) days during any 
given week. Each employee shall be allowed 
a fifteen (15) minute break for physical relief 
after two and one-half (2Vfc) hours o f w ork and 
a further fifteen (15) minute break for physical
relief a fter five (5) hours o f work. In addition, 
each employee who is requested to w ork nine 
(9) hours in any w ork day shall be allowed an 
additional fifteen (15) minute break for phy­
sical relief.
2. A ll w ork performed over and above 
eight (8) hours in any one day or fo rty  (40) 
hours in any one week shall be considered 
overtime, and shall be paid for a t the rate 
o f time and one-half the regular hourly rate. 
Such overtime shall be computed on whatever 
total overtime hours are the greater for the 
week, whether it be on a da ily  or weekly basis, 
but not on both.
3. Each employee is entitled to an unbroken 
rest period o f at least tw elve (12) hours 
between shifts and any employee w ho is re­
quired to w ork during his twelve (12) hour 
rest period shall be paid for such w ork a t the 
rate o f time and one-half his regular straight 
time hourly rate o f pay.
4. Employees shall be entitled to a mini­
mum o f thirty-six (36) hours o ff on their first 
scheduled day o ff each week. Employees who 
are required to report back to w ork before 
the thirty-six (36) hour rest period has expired, 
shall receive time and one-half for a ll hours 
worked which intrude into such thirty-six (36) 
hour rest period.
5. Employees shall receive tw e n ty - fo u r  
hours o ff  on their scheduled second day o ff 
each week. Employees who are required to re­
port back to w ork before the tw enty-four (24) 
hour rest period has expired, shall receive 
time and one-half for a ll hours worked which 
intrude into such twenty-four (24) hour 
rest period.
6. Each employee who is required to work 
six consecutive days shall be paid a t the rate 
o f time and one-half his regular straight time 
hourly rate o f pay fo r a ll hours worked on 
such sixth day.
7. Each employee who is required to work 
seven consecutive days shall be paid at the 
rate o f twice his regular straight time hourly 
rate o f pay for a ll hours worked on such sev­
enth day.
8. Employees shall be paid a t the end o f 
each week a t a specified time; which shall not 
be later than Tuesday fo llow ing the previous 
week's work.
9. A lunch period o f th irty  (30) minutes 
for a ll employees shall be granted each day. 
Such lunch period shall not be paid for nor 
included in the working hours. In an eight-hour 
day, lunch period shall be granted between 
the fourth and sixth hours.
10. A ll members currently employed shall 
receive the wage increases granted their classi­
fication, regardless o f their present wage rates 
for the effective contract years namely, July 4, 
1964, July 4, 1965 and July 3, 1966.
ARTICLE IV -  CLASSIFICATIONS AND WAGE RATES
1. The minimum wage rates shall be as follows: 4 ,’)?64 4,1965
Leadmen ____________________________________________$3.14 $3.25
Maintenance M e n _____________________________________ 3.14 3.25
Mixers _______________________________________________ 3.04 3.15
Oven O pera to rs______________________________________  3.04 3.15
Donut Machine Operator and M ix e r___________________  3.04 3.15
Ingredient M e n _______________________________________  3.01 3.12
Bench M e n ___________________________________________  2.96 3.07
Machine Men _________________________________________  2.96 3.07
Moulder Operator _____________________________________ 2.96 3.07
Divider Operator ______________________________________ 2.96 3.07
Cake Depositors or Scalers ____________________________  2.96 3.07
Bun Automatic Roll Machine Operator ___________________ 2.96 3.07
Oven Helpers_________________________________________  2.89 3.00
O ile r_______________________________________    2.89 3.00
Open Kettle F ryer______________________________________  2.89 3.00
Mixers Helpers _______________________________________  2.87 2.98
W rapping Mach, or Slicing Mach. Adjusters or Set-Up Men 2.87 2.98
Bread W rapping and Slicing Labor______________________  2.79 2.90
Shipping Room Help Selectors or Order Assem blers______  2.74 2.85
Shipping Room H e lp ___________________________________  2.74 2.85
Receiving and H a n d lin g ________________________________  2.74 2.85
Bake Shop H e lpers__________________________    2.74 2.85
Pan Greasers _________________________________________  2.71 2.82
Elevator Operator _____________________________________ 2.71 2.82
Pan Washers _________________________________________  2.71 2.82
Flour Blender _________________________________________  2.69 2.80
Porters _______________________________________________  2.62 2.73
Floorlady ---------------------------------------------------------------------------  2.75 2.86
Panning and Filling-Sweet Goods _ _____________   2.62 2.73
Cake Donut Tray Packers— Female _ ____________   2.62 2.73
Pie Machine Feeders or Operators— Female ______________  2.56 2.67
leers— Female ---------------------------------------------------------------------  2.53 2.64
Female Employees ____________________________________  2.42 2.53
2. Effective July 4, 1964 night compen­
sation in the sum of twelve cents (12c) per hour 
shall be paid for a ll work performed between 
the hours o f 6:00 P.M. and 6:00 A.M. This shall 
be separate from  and in addition to the em­
ployee's basic rate.
3. Any employee receiving more than the 
minimum wage rate, as herein set forth shall 
not have his or her wages reduced except where 
transfer to another classification may become 
necessary.
4. Any member who is required to serve 
on a jury shall be paid the difference between 
jury du ty  pay and his normal day's pay for 
each day spent while  on jury duty.
5. Death in Immediate Family— In the event 
of the death o f a member o f the immediate 
fam ily o f an employee, father, mother, son, 
daughter, sister, brother, husband, w ife , father- 
in-law, mother-in-law, step-mother or step­
father, the employee shall be entitled to a 
leave o f absence of not more than three (3) 
w ork days w ith  fu ll pay, provided they attend 
the funeral.
6. Shop Stewards o f Local No. 19 shall re­
ceive fifteen cents (15c) an hour more than their 
present wage rates during their term o f office 
as Shop Stewards.
7. The privilige of Stewards to leave their 
work during working hours w ithout loss o f pay 
is extended w ith  the understanding that the 
time w ill be devoted to the prom pt handling o f 
grievances and w ill not be abused. This shall 
be confined to the company's premises.
8. Shop Stewards shall give all grievances 
and complaints o f Local Union members, signed 
by the member and the steward on forms pro­
vided by the Local Union to the company fore­
man, supervisor or plant manager. W ithin 
seven (7) days o f receiving a written complaint 
or grievance, the company shall in w riting , 
notify the Union office and give a copy to the 
steward as to the disposition o f such complaint 
or grievance.*
*ln  event o f the unavailability o f a Shop Steward, a member may 
file his or her grievance with a Business Agent at the Union Office,
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1870 East 19th Street, Cleveland 14, Ohio, on Mondays through 
Fridays, inclusive, between the hours of 9:00 A.M. to 5:00 P.M.
9. The company shall furnish the Union 
w ith  a Bulletin Board for the posting of all 
notices. This Board shall be put on a w a ll as 
close to the main time clock as possible and be 
convenient for every member to see. It shall 
have a glass door and lock to which the Union 
shall have the key. The size o f the Bulletin 
Board shall be sixty inches (60") long and 
thirty-six (36") inches high.
10. When new jobs are created the com­
pany shall assign a temporary rate for such 
w ork which shall not be lower than a Bake 
Shop Helper rate and not later than th irty  (30) 
days thereafter shall negotiate w ith  the Union 
a permanent rate which w ill be retroactive to 
the date the new job was started.
ARTICLE V -SEN IO R IT Y
1. Each employee shall have plant and 
department seniority equal to his length of 
continuous service w ith  the Employer dating 
from the date o f the last employment by the 
Employer, except any employee rehired w ith in  
one year shall continue to retain a ll seniority 
rights.
2. Layoffs, preference as to shifts, vacation 
periods and the advancement o f employees to 
higher classification shall be made in accord­
ance w ith  the seniority, but employees must be 
qualified for advancement to higher classifica­
tions regardless o f seniority.
3. When a vacancy occurs, notice o f such 
vacancy shall be posted on the company's 
bulletin board. This board shall be put on a 
w a ll as close to the main time clock as possible 
and be convenient for every member to see. 
Copies o f such notices shall be furnished to the 
Union. The notice shall be posted for seven (7) 
consecutive days. The notice of vacancy shall 
contain the fo llow ing:
The hours work The hourly rate 
Closing date o f bid
Eligible employees shall make their bids 
known to the Union and to the Company on
forms provided by the Union and signed by the 
member and the steward. The Company shall 
train employees w ho bid for jobs. If he qualifies 
in the judgment o f both the Employer and the 
Union, he shall permanently be assigned to 
the position.
The Company shall notify the Union in w rit­
ing imm ediately after the notice for a job bid 
has been posted seven (7) days. The notice 
shall contain the fo llow ing: The name of the 
employees; Who bid for the job; and The name 
of the employee who w ill be placed on the job.
4. A ll new or form er male employees shall 
be hired as porters until they bid into a higher 
rated job. However, if a job is not filled by the 
bidding procedure in No. 3 above, a new em­
ployee can be hired for such vacancy.
5. It is agreed that each full-tim e employee 
who is displaced from his employment by rea­
son o f the closing o f the entire p lant or a depart­
ment thereof shall be compensated for such 
displacement providing he has been actively 
employed by the "Em ployer" for a period of 
a t least three (3) years. An elig ible employee's 
compensation for his displacement shall be on 
the basis of tw enty (20) hours of severance 
pay (at his straight time hourly rate o f pay) 
for each fu ll year o f his actual employment, 
commencing w ith  the fourth (4) year thereof. 
Payment under this form ula shall be lim ited to 
a maximum of ten (10) weeks of severance 
pay.
Hours o f severance pay shall not be included 
for the determining of hourly contributions to 
the Health and W elfare and Pension Funds cov­
ered by this agreement.
The above described Severance pay w ill not 
be paid to: any employee who is offered em­
ployment w ith  the Company a t the same loca­
tion; any employee who accepts a job w ith  the 
Company at any location; any employee who 
voluntarily quits or is discharged for cause be­
fore he is separated from employment by the 
Company; any employee who, a t the time of 
separation is elig ible for a Normal Pension, as 
provided for under the Provisions o f The Cleve­
land Bakers' Local 19 Pension Fund; any em­
ployee accepting Severance Pay shall forfe it 
and cease to have any seniority rights as pro­
vided fo r in this agreement; any employee 
reemployed after receiving Severance Pay shall 
be considered a new employee from the date 
o f reemployment.
In the event an eligible employee wishes to 
remain on the plant seniority list, for the pur­
pose o f possible recall, he may elect to defer 
acceptance o f his severance pay for a period 
o f twelve (12) months. A t any time during such 
period, however, he may request his Severance 
Pay and his seniority shall terminate as of that 
date. If such employee has not been recalled 
by the end o f such period, he shall be paid his 
severance pay and his seniority shall term inate 
as o f that date.
ARTICLE VI -  EXPLANATION OF 
CLASSIFICATION
1. It is agreed that whenever any employee 
does w ork in two or more classifications, if 
fourteen or more of his weekly hours are 
worked in the higher classification or classifica­
tions, he shall be paid fo r his employment for 
a ll hours worked in that week at the rate 
specified for the highest classification in which 
he so worked regardless of the amount of 
hours worked in that highest classification.
2. The employer shall fo rw ard during the 
month o f February o f each year and during the 
month o f August o f each year, a list of a ll 
employees, their classifications, their date o f 
hire, and their hourly wage rates to the Union.
3. The employer shall fo rw ard during the 
month o f February o f each year, a list o f a ll 
employees and their gross earnings for the 
previous year.
4. Employees who w ork on a higher rated 
job for th irty days shall be reclassified to the 
higher rate.
5. For the purpose o f applying the provi­
sions o f Paragraph 1 hereof, the fo llow ing 
summary statements concerning the w ork
involved in the various classifications are 
included, it being m utually agreed that these 
are not to be considered as complete job 
descriptions:
(1) An Oven Man is an employee who is re­
sponsible for one or more o f the folow ing: Tem­
perature control, speed and operation o f the 
oven and temperature control o f the proof box, 
or peels baked goods in or out o f the oven.
(2) A  divider man is an employee w ho is 
responsible for weights, and counts in 
the operation o f the divider, rounder and 
proofer.
(3) A  Cake Depositor or Scaler is an em­
ployee who is responsible for feeding cake 
depositors or scaling cake doughs.
(4) A  Moulder Man is an employee who 
operates the moulding machine, twists or 
pans bread and is responsible for the count 
into the steam box.
(5) Bread and cake w rapping or slicing ma­
chine adjusters or set-up men are employees 
w ho are responsible for the adjusting and 
regulating o f any w rapping or slicing 
machines.
(6) A  Bench W orker is an employee who 
works on the Bench; makes up bread, rolls; 
rolls out and forms dough.
(7) Stock Room Clerks are employees who 
are responsible fo r keeping records o f in­
ventory and materials.
(8) Leadmen or a W ork Leader is an em­
ployee who, pursuant to instructions, places 
the men, assigns their tasks and carries out 
the w ork as planned, but does not have the 
authority to discipline, hire, and discharge 
or send home at the end o f shift.
ARTICLE V I I - J O B  SECURITY
Employers shall give one (1) week's advance 
written notice to the Union o f its intention to 
discharge any employee except in cases o f 
drunkenness, dishonesty, and disorderly con­
duct. The question of whether or not such dis­
missal is w ithout just cause may be referred 
by the Union to the Grievance Committee and 
to arbritation proceedings as provided in 
ARTICLE XVI hereof. In the event it is deter­
mined that such dismissal was w ithou t just 
cause, the employee shall receive compensa­
tion for a ll time lost by reason o f such w rong­
fu l dismissal.
ARTICLE VIII -  COOPERATION
The accredited Business Representative o f the 
Union shall be permitted to enter the Employer's 
premises during all working hours, to transact 
Union business and check working conditions, 
w ithout unduly interferring w ith  the w ork.
ARTICLE IX -S A F E T Y  AND HEALTH
1. The employer and the Union w ill co­
operate in the continuing objective to elim inate 
accidents. The Employer shall continue to make 
reasonable provisions fo r the safety o f their 
employees at the plants during the hours of 
their employment.
2. A ll uniforms, aprons, caps or hats re­
quired by the company w ill be furnished to 
and laundered for the employees w ithout 
charge.
ARTICLE X -H O L ID A Y  PREMIUM
1. A ll employees shall be paid a bonus 
equal to eight (8) hours' pay a t their regular 
wage rate during each o f the fo llow ing holiday 
weeks, to w it:
New Year's Day Labor Day
Decoration Day Thanksgiving Day
Fourth o f July Christmas Day
Employee's Birthday
2. If a holiday falls during an employee's 
vacation period, he shall be entitled to receive 
eight (8) additional hours' pay a t his regular 
wage rate; however, an employee w ho is ab­
sent the entire week o f the holiday is not 
eligible for holiday pay unless on vacation.
3. A ll employees shall be guaranteed th irty- 
tw o (32) hours' pay during the seven (7) holi­
day weeks specified in Paragraph 1, plus the
aforesaid eight (8) hour bonus, and overtime 
shall be paid after eight (8) hours in any one 
day or th irty-two (32) hours in any holiday 
week.
4. If an employee's birthday fa lls in one of 
the above six (6) holiday weeks, he shall 
receive his holiday in either the week before 
or the week after his birthday week.
ARTICLE XI -  WORK PERFORMED BY FEMALES
No female employee shall be permitted to 
perform w ork customarily done by a male em­
ployee except in such cases where permission 
is granted by the Union, and in such cases they 
shall receive the same rates o f pay as those 
paid to male workers in such classifications.
ARTICLE XII -  STATUS OF 
SUPERVISORY EMPLOYEES
No Shop Superintendent, Assistant or Super­
visory Employee shall be permitted to do any 
work regularly performed by members o f the 
Union.
ARTICLE XIII -  VACATIONS
1. A t the end o f the first year o f em ploy­
ment, an employee shall receive one (1) week's 
vacation to become due on the anniversary 
date o f his employment, but shall be paid to 
the employee immediately prior to the taking 
o f his vacation.
2. During the second year o f employment, 
each employee shall earn 1 /1 2th o f a week's 
vacation for each month o f employment, such 
vacation to become due on the second anni­
versary date o f his employment, but shall be 
paid to the employee immediately prior to the 
taking o f his vacation.
3. During the third year of employment and 
thereafter until he has completed four (4) 
years o f employment, each employee shall 
earn one-sixth (1 /6 ) o f a week's vacation pay 
for each month of employment. During the 
fourth year o f employment and thereafter until 
he has completed seventeen (17) years of em­
ployment each employee shall earn one-quarter 
(Vi) o f a week's vacation pay for each month 
of employment. During the seventeenth (17) 
year of employment and thereafter each em­
ployee shall earn one-third (V3 ) of a week's 
vacation pay for each month o f employment. 
Vacation pay shall be paid to the employee im­
mediately prior to the taking o f his vacation.
4. Im m ediately after an employee com­
pletes three (3) years of employment, he shall 
be entitled to tw o (2) weeks vacation pay or a 
minimum of no less than eighty (80) hours 
pay regardless o f how many months he has 
worked up to the taking o f his vacation. Imme­
diately a fte r an employee completed five (5) 
years of employment, he shall be entitled to 
three (3) weeks vacation pay or a minimum 
of no less than one hundred and tw enty (120) 
hours pay regardless o f how many months he 
has worked up to the taking o f his vacation. 
Immediately after an employee completes 
eighteen (18) years of employment, he shall be 
entitled to four (4) weeks vacation pay or a 
minimum of no less than one hundred and sixty 
(160) hours pay regardless o f how many 
months he has worked up to the taking of his 
vacation.
5. Vacations shall be scheduled during the 
calendar year and shall be chosen on the basis 
o f seniority. Any vacation due an employee 
shall be taken during the calendar year, 
including holiday weeks, and shall not accumu­
late from one year to the other.
6. A week's vacation pay shall be based 
upon the average hours worked per week by 
the individual employee during the first four 
(4) weeks o f the five (5) weeks imm ediately 
preceding the employee's vacation, excluding 
holiday weeks and weeks when the employee 
was absent due to illness. Vacation pay shall 
be paid in advance and computed a t the rate 
o f pay in effect a t the time o f the taking o f the 
vacation, including night shift d ifferentia l and 
overtime.
7. A ny employee who is either dismissed 
by his Employer or who terminates his or her
employment o f his or her own volition shall be 
paid such amount in cash as shall be due for 
vacations earned but not yet received, com­
puted to the date o f separation.
8. The Company shall post a vacation 
schedule on the Company Bulletin Board and 
send a copy to the Union a t least th irty  (30) 
days before the vacations start. The vacation 
schedule shall contain the fo llow ing: the mem­
ber's name, date o f hire, length o f vacation, 
starting date and ending date o f vacation.
9. No employee shall suffer any loss in 
vacation pay in the event o f in jury or illness 
during the calendar year.
10. Any employee w ho is ill or injured shall 
be granted sick leave autom atically for the 
duration o f the illness or injury.
11. A t least 10% of the employees covered 
by this agreement shall be allowed to go on 
vacation in each week o f the calendar year.
ARTICLE X IV -U N IO N  JURISDICTION
1. It is m utually understood and agreed 
that this Agreement w ill app ly only to employ­
ees working under classifications mentioned in 
Article IV o f this Agreement.
ARTICLE X V -U N IO N  LABEL
Each loaf o f bread, rolls, buns produced by 
the employer shall bear the Bakery and Confec­
tionery Workers' International Union o f Amer­
ica Union label and it shall be visible. It shall 
not be a violation o f this contract for members 
of the union employed by the employer to re­
fuse to handle bakery products that do not 
bear the Bakery and Confectionery Workers 
International Union o f America label.
ARTICLE XVI -  GRIEVANCE COMMITTEE 
AND ARBITRATION BOARD
1. If any controversy or difference shall 
arise between the Employer and the Union w ith  
respect to the interpretation or effect o f this 
agreement on the rights, obligations, or lia­
bilities o f the parties hereunder or otherwise, 
then each and every such controversy or d if­
ference shall be submitted to a Grievance Com­
mittee for amicable settlement w ith in  seven (7) 
days after the alleged occurrence. The Griev­
ance Committee shall consist of six (6) members, 
three (3) o f whom shall be appointed by the 
Employer, and three (3) o f whom shall be ap­
pointed by the Union. Said Grievance Commit­
tee shall be appointed w ith in  three (3) days 
after request therefor is made by any party 
hereto and shall hear the evidence and deter­
mine the issues involved. The decision o f the 
Grievance Committee shall be fina l and binding 
unless notice o f desire to take the matter to 
arbitration is given by either the Employer or 
the Union w ith in  five (5) days a fte r such 
decision.
2. In the event the Grievance Committee 
cannot decide any such difference or contro­
versy or either party gives notice o f its refusal 
to accept the decision o f the Grievance Commit­
tee w ith in  five  (5) days after such decision, the 
same shall be submitted to and settled by arb i­
tration. For such purpose, the Employer shall, 
ind iv idua lly  or collectively, as the case may 
require, be deemed as one party, and the Union 
as the other party. Each shall select one (1) 
arb itra tor and the tw o  (2) so selected shall 
choose an im partia l umpire. The arbitration 
Board so selected shall hear the evidence and 
determine the issues involved, and the decision 
o f a m ajority o f the Arbitration Board shall 
be fina l.
3. If either party shall fa il to nominate its 
member o f the Grievance Committee or a rb i­
trators, as herein required, or if fo r any other 
reason there shall be a lapse in the naming of 
a member o f the Grievance Committee or an 
arb itra tor or umpire, or in the fillin g  o f a va­
cancy among them, then upon application o f 
either party to the controversy made to the Fed­
eral Mediation and Conciliation service, said 
Service shall make, designate and appoint such 
member o f the Grievance Committee, arb itra tor 
or umpire, as the case may require, w ho shall 
act under this Agreement w ith  the same force
and effect as if  he or they had been specifically 
named by the respective parties hereto.
4. Each party shall name its members o f the 
Grievance Committee and its arbitrators, as the 
case may require, w ith in  seventy-two (72) hours 
from  the date upon which request is made o f it 
to do so, and the umpire in the case o f arb itra­
tion shall be named by the Arbitrators w ith in  
an additional seventy-two (72) hour period after 
said arbitrators have been selected. It is agreed 
that during such proceedings there shall be no 
lockouts, strikes, or stoppage o f w ork. The 
cost o f arbitration shall be shared equally by 
both parties.
ARTICLE XVII -  LIABILITY OF UNION 
FOR UNAUTHORIZED CONDUCT
1. It is specifically understood and agreed 
between the parties that the Union shall not 
be held liable in any manner whatsoever for 
the conduct o f its agents or members unless said 
conduct is specifically authorized or subse­
quently ra tified  by offic ia l action o f the gov­
erning body o f the Union.
2. The Union agrees, however, that if  any o f 
its agents or members shall cause a strike, slow­
down or other interruption or stoppage of w ork 
which is unauthorized and not subsequently 
ra tified by the governing body o f the Union, it 
w ill w ith in  tw enty-four (24) hours after w ritten 
request o f the Employer, cause to be posted on 
the bulletin board o f the Employer's shop, a 
notice declaring that the strike, slow-down or 
stoppage or other interruption o f w ork is not 
an authorized act o f the Union, and shall call 
upon those o f its members participating therein 
to resume w ork as usual and a t once.
3. Nothing in this Agreement shall make 
un law fu l or a breach hereof, for members of 
the Union employed by the Employer to refuse 
to bake, w ork on or produce bakery products 
which are or w ill be supplied to any other bak­
ing company's branch or plant where a labor 
dispute exists between that plant or bakery and 
its employees.
ARTICLE X V III-H EA LTH  AND 
WELFARE FUND
Commencing July 4, 1964 the Employer 
agrees to pay the Cleveland Bakers' Local No. 
19 Health and W elfare Fund, the sum of eleven 
cents (110) per hour, fo r all hours for which 
employees subject to this Agreement receive 
pay, as required under provisions o f this Agree­
ment. Commencing November 1, 1964 the Em­
ployer agrees to pay the Cleveland Bakers' 
Local No. 19 Health and Welfare Fund, the sum 
o f thirteen cents (130) per hour, for a ll hours 
for which employees subject to this Agreement 
receive pay, as required under provisions o f this 
Agreement. Commencing October 31, 1965 the 
Employer agrees to pay the Cleveland Bakers' 
Local No. 19 Health and Welfare Fund, the sum 
of fifteen cents (150) per hour, for a ll hours for 
which employees subject to this Agreement 
receive pay, as required under provisions o f 
this Agreement. THE EMPLOYER hereby agrees 
to become a party to the Agreement and 
Declaration of Trust, establishing The Cleveland 
Bakers' Local No. 19 Health and W elfare Fund 
and agrees to be bound by a ll the terms and 
provisions o f said Agreement and Declaration 
o f Trust.
If an employee wants Blue Cross Medical 
M utual then in accordance w ith  individual 
authorizations, the Employer shall deduct such 
amount which shall be due each month and 
rem it the amount to the Blue Cross Medical 
M utual for said employee.
(See Footnote.)
Footnote to Article XVIII: The following is quoted from Section 
4 of Article V o f the Agreement and Declaration of Trust, entered 
into as of October 31, 1952, establishing the Cleveland Bakers' 
Local No. 19 Health and Welfare Fund:
"Section 4. Default in Payment: The failure of an Employer to pay 
the contributions required hereunder promptly when due shall be a 
violation of the collective bargaining agreement between the said 
Employer and the Union as well as a violation o f the Employer's 
obligations hereunder. Non-payment by an Employer of any con­
tributions when due shall not relieve any other Employer of his 
obligations to make payments. In addition to any other remedies 
to which the parties may be entitled, an Employer in default for 
ten (10) working days may be required in the discretion o f the 
Trustees to pay 6% interest on the monies due to the Trustees from 
the date when the payment was due to the date when payment is
made, together with all expenses of collection incurred by the Trustees. 
The Trustees may take any action necessary to enforce payment of 
the contributions due hereunder, including but not limited to proceed­
ings at law and in equity."
ARTICLE X IX -P EN S IO N  FUND
1. Commencing July 1, 1964 the Employer 
agrees to pay to the Cleveland Bakers' Local 
19 pension Fund (referred to herein as the 
"Pension Fund") on behalf o f each employee 
covered by this Agreement, the sum of ten 
cents (100) per hour, fo r all hours for which 
said employee receives pay.
2. Commencing July 2, 1967 the Employer 
agrees to pay to the Cleveland Bakers' Local 19 
pension Fund (referred to herein as the "Pension 
Fund") on behalf of each employee covered by 
this Agreement, the sum of fifteen cents (150) 
per hour, fo r a ll hours for which said employee 
receives pay.
3. Said payments by the Employer shall be 
used by the Pension Fund to provide retirement 
benefits for eligible employees in accordance 
w ith  the Pension Plan o f the Pension Fund, as 
determined by the Trustees of said Pension 
Fund. The Employer hereby agrees to become a 
party to the Agreement and Declaration of 
Trust establishing the said Cleveland Bakers' 
Local 19 Pension Fund and agrees to be bound 
by all the terms and provisions o f said Agree­
ment and Declaration o f Trust.
4. It is understood and agreed that said 
Agreement and Declaration o f Trust and said 
Pension Fund shall comply w ith  a ll applicable 
laws, and that the Pension Plan referred to 
herein shall be such as w ill qua lify  for ap­
proval by the Internal Revenue Bureau of the 
United States Treasury Department, so as to 
a llow  the Employer an Income Tax deduction 
for the contributions paid hereunder.
ARTICLE XX -  CONSTITUTIONALITY OF 
AGREEMENT
If any clause, sentence, paragraph or part of 
this Agreement shall fo r any reason be deter­
mined by a proper authority to be invalid, such 
determination shall not affect, im pair or in­
validate the remainder thereof, but shall be 
confined in its operation to the clause, sentence, 
paragraph or parts thereof directly involved in 
the controversy in which such determination 
shall have been made.
ARTICLE XXI -  DURATION, MODIFICATION 
AND TERMINATION
This Agreement shall be and remain in fu ll 
force and effect from  July 4, 1964 until July 
2, 1967 inclusive, and thereafter from year 
to year; provided that this agreement w ill 
term inate a t the expiration o f the in itia l term 
or any renewal term if either party gives w rit­
ten notice to the other o f its desire for term i­
nation o f at least sixty (60) days before such ex­
piration date; and provided that if  this Agree­
ment is not so terminated and either party gives 
written notice to the other o f its desire to change 
or m odify this Agreement a t least sixty (60) 
days before any such expiration date, then this 
Agreement shall remain in fu ll force and effect 
after such expiration date until a new Agree­
ment (the terms o f which shall be retroactive 
to such expiration date) has been negotiated 
and signed or until either party gives the other 
five (5) days' w ritten notice o f term ination; and 
provided further that no term ination o f this 
Agreement shall affect the duration o f the obli­
gations o f the parties concerning payment for 
employee health and w e lfare  benefits and 
pensions.
IN WITNESS WHEREOF:, the parties hereto 
have hereunto set their hands a t Cleveland, 
Ohio, the 14th day of July, 1964.
BAKERS UNION LOCAL No. 19
By Harvey Friedman
THE GREAT ATLANTIC &
PACIFIC TEA COMPANY, INC.
By E. W. Baker 
By E. J. Straub
HEALTH AND WELFARE P E N S I O N
Health and W elfare Benefits received by members 
o f Bakers' Union Local No. 19, their dependents or 
their beneficiaries a t no cost to the member.
Blue Cross hospitalization for members o f Bakers' 
Union Local No. 19 a n d /o r their dependents, semi­
private fo r 120 days, in a hospital per each illness.
Life Insurance, weekly sick benefits and surgical 
payments fo r members in the fo llow ing amounts:
C last
Ufa
Insurance
Double
Indemnity
W eekly
Sick
Benefits
Up To 
1 6  w eeks  
For Each 
Sickness
1. Female M em bers __________ $7,000 $14,000 $45.00
II. A ll M a le  M em bers __________  7,000 14,000 55.00
C lo u
A ll Members. ___ . . Suraical Payments Ud to $200 Maxi-
mum Per Each Operation.
A ll Members__________ ___ Medical Expense $5.00 per Physician's
Visit Up to $155 Maximum Per Each Ill­
ness In Hospital before the Operation.
One o f the many benefits received by members o f 
Bakers' Union Local No. 19 a t no cost to the member.
$150.00 a month pension fo r life, July 2, 1967.
1. A  Normal Pension for members who reach the 
age o f 65 and who have credit fo r a t least 25 years 
o f service when they retire.
2. A  Reduced Pension for members who reach the 
age o f 65 and who have credit for a minimum o f 15 
years o f service but less than 25 years needed for 
the Normal Pension.
3. An Early Retirement Pension for members who 
choose to retire between the ages o f 55 and 65 and 
have credit fo r a t least 15 years o f service.
4. A  Disability Pension for members who become 
permanently and to ta lly  disabled between the ages 
o f 55 and 65 provided they have credit fo r at least 15 
years o f service.
5. A  Special Disability Pension for members who 
become to ta lly  and permanently disabled after age 
45 and have a t least 15 years credited service and his 
age and his total years o f credited service total a t 
least 70 years.
FRE E  L E G A L  A D V I C E
Bakers' Union Local No. 19 has a legal committee made up o f the officers o f Bakers' 
Union Local 19 to assist members w anting legal advice in obtaining for them legal 
consultation services w ithout obligation to them.
Anyone wishing to avail himself or herself o f this service may do so by coming down 
to Bakers' Union Local 19 office, 1870 East 19th Street every Tuesday from 2:00 P.M. 
to 4:00 P.M. in the afternoon. However, please do not come in w ithout first telephoning 
our local union office a t least one day in advance. Telephone PR. 1-5386
E Y E  G L A S S E S  -  2 5 %  D I S C O U N T
T h e
W. P . S C H U L T Z
P R E S I D E N T
P A Y  P. P E K R U N  
SCCY. A N O  T R C A S .
E A S T  S ID E  B R A N C H  
C L A R E M O N T  M E D IC A L  B U IL D IN G  
1 801  C A R N E G IE  A V E N U E
MAIN I - 0440
Dear M r. Friedman,
The Strong-Kennard Co., w ill take care o f the optical needs o f a ll o f your members 
at a 25% discount.
We w ill require that they have some type o f identification to show at the time they 
are picking up their glasses, such as their Union dues book. In this w ay they w ill 
defin ite ly know that they are getting the discount.
If your members are in need o f any further inform ation, please feel free to have 
your members call me.
Very tru ly  yours,
THE STRONG-KENNARD CO.
W. R. Schultz, President
Members: Guild o f Prescription Opticians of America, Inc. •  Society o f Dispensing Opticians of Ohio •  American Board of Opticianry
FOR THE INFORMATION OF THOSE SEEKING ADMISSION INTO LOCAL NO. 19 AS MEMBERS:
Your initiation Fee is to be completed w ith in  th irty  
days from  the date o f hiring.
The Constitutional requirements are that dues pay­
ments start w ith  the date of hiring.
There are no refunds for money paid into the 
organization.
Current month's dues are payable on or before the 
first o f each month, but not later than the twenty-first 
o f each month.
Negligence on the part o f a member often leads 
to expulsion. A fte r six months o f non-payment o f dues, 
members are autom atically expelled. In order to rejoin 
Local No. 19, you must pay a new in itia tion fee, plus 
six months back dues.
To retain your membership your dues are payable 
whether employed or not, unless you take out a 
Retiring Card.
You can take out a Retiring Card by paying your 
dues up to and including the month that you take out 
the Retiring Card. The Retiring Card costs $2.00 and 
is good for a lifetime. In this w a y  you can keep your 
membership in good standing in Local No. 19, subject 
to Constitutional provisions governing Retiring Cards.
Members who join Local No. 19 are not guaranteed 
steady employment. Should you become unemployed, 
the Union w ill endeavor to find  other w ork for you 
if possible.
Your Union Book is evidence tha t you are a member 
o f Local No. 19. It is your property and should be in 
your possession a t a ll times.
You can obtain your dues stamps and the credit 
due you by presenting your dues book to the Union 
office a t any time convenient to you.
700-9-4-64
V
P L ? 2 £ j2  - 520531 Budget Bureau No. 44-R003.il 
Approval expires March 31, 1967
MAR 1 6 1965 U.S. DEPARTMENT OF LABOR
BUREAU OF LABO R STAT IST IC S
W a s h in g t o n , D .C . 20210
February 23, 1965
Mr. Harvey Friedman, President 
Bakery & Confectionery Workers #19 
1870 East 19th Street 
Cleveland, Ohio
Dear Mr. Friedmans
We have in our file  of collective bargelining agreements a copy of 
your agreem ents) covering the ^reat Atlantic and Pacific Tea Company. This 
agreement expired July 4, 1964.
Would you please send us a copy of your current agreement— with 
any supplements and wage schedules— negotiated to replace or to supplement the 
expired agreement. I f  your old agreement has been continued without change 
or i f  it is to remain in force until negotiations are concluded, a notation to this 
effect on this letter w ill be appreciated.
In addition, please provide the information requested below. You may 
return this form  and your agreement in the enclosed envelope which requires 
no postage.
I should like to remind you that our agreement file  is open to your use, 
except for material submitted with a restriction on public inspection.
Very truly yours,
Ewan Clague
Commissioner of Labor Statistics
If more than one agreement is enclosed, please provide information separately 
for each agreement on the back of this form.
1. NUMBER OF EMPLOYEES NORM ALLY COVERED BY AGREEMENT J  7
2. Number and location of establishments covered by agreement /
3. Product, service, or type of business
It previous 
)iratiqir~date
v.f7<? /  /  ?
agreement has been extended without change, indicate new
